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1. Goal

The Regulation on remuneration of the Management
Board members and influential persons of JSC “ING
Bank Ukraine” (hereinafter to be referred to as the
Regulation and the Bank, respectively) is designed to
organize an effective and transparent system of
remuneration for the Bank's Management Board
members and influential persons, aimed at
encouraging the Management Board members and
influential persons to work effectively and efficiently
for the interests of the Bank.

2. General provisions

2.1. The Regulation is the Bank internal document and
developed in accordance with the requirements of the
legislation of Ukraine, including the Regulation on
remuneration in the Bank approved by NBU Board
Resolution No. 153 of November 30, 2020 (as
amended), other regulatory-legal acts of Ukraine,
Bank's Charter, the Collective agreement,
Remuneration Policy of the Bank, the current ING
Remuneration Regulations Framework and other
internal documents of the Bank.

2.2. Influential persons of the Bank are determined in
accordance with the Remuneration Policy of the Bank.

3. Basic principles of remuneration, determination,
and payment to the Bank’s Management Board
members and influential persons.

3.1. An employment contract or an agreement
(hereinafter to be referred to as the “Agreement”)
shall be concluded with the Bank’'s Management
Board member and influential persons.

Such an Agreement shall be signed on behalf of the
Bank by the Chairman of the Bank Supervisory Board
and the Chairman of the Bank Management Board
jointly or by (an)other person(s) authorized by the
Bank Supervisory Board. The Agreement shall be
concluded on a paid base and must contain the terms
and conditions that comply with applicable legislation,
Bank’s Charter, Regulation on the Management Board
of the Bank, Remuneration Policy of the Bank and this

1. MeTta

MonoXeHHA nNpo BWHAropoay uneHis [lpasniHHA Ta
BnNAMBOBMX ocCi6 AT «IHI bank YkpdiHa» (gani
«[onoxeHHs» i «baHk», BiANOBIAHO) po3pobrieHe 3 MeTo
opraHisauii  edekTMBHOI  T@  MpoO30poi  CUCTEMM
BMHAropoAu uneHis NpaeniHHA baHky Ta BNAMBOBKX OCib
baHky, CNpAMOBAHOI  HA  CTUMYJSIIOBAHHA  YJIEHIB
MpaBniHHA TA BNAMBOBMX OCI6 BAHKY [0 pe3ysbTATUBHOI
Ta epeKTUBHOI AifNbHOCTI B iHTepecax baHky.

2. 3arasnbHi NOSI0)KeHHA

2.1. TIoNIOXEHHA € BHYTPILLHIM AOKYMeHTOM baHKy, sike
po3pobneHe BIANOBIAHO [0 BWMOP 3AKOHOLOBCTBA
YKpdiHM, B TOMY uMchi, [lonoxeHHA npo nNosiTWKY
BUMHAropoAM B 6aHKY, 3ATBEPAXKEHOro MOCTAHOBOO
MpaeniHHA HauioHanbHoro 6aHky YkpaiHu Big 30.11.2020
N°e153 (i3 3MiHOMM), iHWKMX HOPMATMBHO-NPABOBMWX AKTIB
YkpdiHu, Ctatyty baHky, KonektrueHoro gorosopy baHky,
MoniTvkn  npo  BWHaAropody  baHky,  akTyanbHol
HopmaTueHOT 6a3u IHI pynu npo BMHAropoZy Ta iHLIKMX
BHYTPILLHIX JOKYMEHTIB BaHky.

2.2. Bnnueosi ocobu baHKy BM3HAUAIOTLCA BIAMOBIAHO A0
MoniTHkKW BUHAropoau baxky.

3. OCHOBHI 30CaAW CUCTEMW BUHATOPOAM, MOPAJOK
BCTAHOBJIEHHA TA BUMNIATU BUHATOPOAU YNEHAM
MpasninHa baHky Ta BNnMBoBUM ocobam BaHky.

3.1. 3 yneHom [lpasniHHA baHky Ta 3 BNAIMBOBOK 0COHOIO
BaHKY YKNOAAETLCA TPYAOBMM [OroBip abo KOHTPAKT
(aani - «[lorosip»).

Joroeip 3 uneHom [lpasniHHA  Big  iMeHi  BaHky
nianncyeteca lonosoto Harnsgosoi paau barHky Ta
Fonosoto [paBniHHA baHky pasom, abo iHWOo(-MMHK)
ynoBHOBAXeHOW(-MMK) Harnsgoeoto pagoto  ocoboto(-
amw). Jorosip 3 uneHom [MpasniHHA BaHKY YKNOAAETLCA
HO NAATHIK  OCHOBI TA MAE MICTUTU UMOBH, AKi
BIANOBIAAIOTb YMHHOMY 3akoHoAaBCTBY, CTaTyTy BaHKY,

| CropiHKa:

MonoxeHHto npo [lpasniHHA baxky, [oniTvui npo
BMHaropoay baHky Ta ubomy [llonoxeHHto. [orosip 3
BM/IMBOBOIO  0OCOBOIO  YKNAZAETbCA B 30rasbHOMY
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Regulation. The Agreement with an influential person
is concluded in accordance with the general
procedure established for employees of the Bank
(taking into account the specifics established by law
for certain categories of employees/positions). The
Agreement shall be concluded for an indefinite period
and shall be wvalid wuntil termination of the
Management Board member's, influential person‘s
powers.

3.2. The remuneration of the Bank's Management
Board members and influential persons is composed
as combination of:

Fixed Remuneration

Variable Remuneration

The structure of the above-mentioned types of
remuneration is described more detailed in the
Remuneration Policy of the Bank.

3.3 The criteria stated in the Remuneration Policy of
the Bank needs to be observed when determining or
calculation the amount fixed or variable
remuneration. The additional factors to be considered
for:

(i) fixed remuneration (salary) are skills, know -how,
knowledge, experience, and internal equity as well as
external market positioning. The salary of the
Management Board members and Influential Persons
shall be subject to indexation according to the
applicable legislation of Ukraine.

(ii) annual bonus (discretionary variable remuneration)
- the individual performance of the Bank Management
Board member or influential person is considered and
his/her personal contribution: compliance with labour
discipline, corporate standards of conduct and
competencies, the initiative shown in solving the
assigned tasks and the Management Board members’
or influential person’s individual performance of the
business targets set within his/her competence during
the calendar year.

The Bank’s financial and non-financial results will be
considered as well.

(iii) Variable remuneration is an integral part of the
remuneration of the Management Board members
and influential persons which is not fixed

NOpAAKY, BCTAHOBJEHOMY ANA NpaAuiBHMKIB baHky (3

YpPAxyBaAHHAM BCTAHOBAEHMX 30KOHOAUBCTBOM
ocobnueocTen ans OKpeMnx KaTeropin
npauisHukis/nocag). Jorosip YKJIAA€ETHCA Ha

HEBWU3HAYEHWI CTPOK i € AIMCHUM [0 AATH NMPUMUHEHHA
MOBHOBOXEHb uneHa [MpaBniHHA BaHKY Td BMIMBOBMX
ocib baHky.

3.2. BuHaropoaa unenis lMNpaeniHHa baHky Ta BAAMBOBMX
0cib ckNaaaeThbCA 3:

- QiKCOBAHOT YACTUHW BUHATOPOAH

* 3MiHHOT YOCTUHW BMHArOPOAM

CTPYKTYpa BHWLLEBKA3GHWX TWNIB BWHAropoAau bHinbLu
[eTasbHOo onucaro B lNonituui BuHaropoau barky.

3.3 Tflig 4ac BMW3HAOYEHHA YW PO3PAXYHKY poO3Mipy

diKCOBAHOI UM 3MIHHOT  BMHArOPOAM  HeobXigHO
AOTPUMYBATUCA  KpuTepiiB, BWKNaZeHWX Y [lonitmui
BMHaropogn banky. [JoaaTkosi dakTopH, fKi  Chij
BPAXOBYBATH AN
(i) dikcoBaHoi BMHaAropoau (3apnnaTta) — ue
HOBWYKM, HOY-Xay, 3HAHHA, AOCBIg i
BHYTPILLHA  CMpABEANMBICTb, d  TAKOX

NO3WLIOHYBAHHA HA 30BHILUHBOMY PWHKY.

3apobiTHa nnata uneHiB  [paBniHHA  Ta
BMJIMBOBMX  0cCib  nmignarae  iHgekcauii
BIAMOBIAHO A0 UWMHHOrO  3AKOHOAABCTBA
YKpdiHK.

(i) piyHa npemia (aMckpeuiMHa 3MiHHAO BWHAropoad) -
poO3rnAfCETbCA  AK  IHAMBIAYANBHA  Pe3ynbTATUBHICTb
yneHa MpasniHHA banky abo BnAvMBOBOI 0CObM Ta Horofii
0COBUCTUI BHECOK: AOTPUMAHHA TPYAOBOI AMCLMMIIIHM,
KOpPMOpATMBHUX CTAHAAPTIB NOBEAIHKM TA KOMMETeHLl,

iHILIOTUBHICTb, BMWABMEHY Y BMUPILLEHHI MOCTABAEHMX
30BAGHb TG IHAMBIAYAJIbHE  BWKOHAHHA  YJIEHOM
MpaBAiHHA 4 BM/IMBOBOIO ~ 0CODOI0  MPOTArOM
KaneHgapHoro  poky  bi3Hec-30BAGHb Y Horofii
KOMMeTeHLT .

TakoX BPAXOBYKTHLCA ¢diHaHcoBI Ta  HediHAHCOBI

pe3ynbTaTh baHky.
(i) 3MiHHGQ BWHArOPOAA € HEBIL'EMHOK UACTMHOIO

| CropiHKa:
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remuneration and is aimed at motivating the
Management Board members and influential persons
to reach the highest performance in implementation
of their duties as well as to be the stimulating factor in
conformity of the activities of the Management Board
members and influential persons to the strategic
development plan of the Bank and not to contribute to
the acceptance of excessive risk by them.

The variable remuneration of the Bank’s Management
Board members and Influential Persons may include
allowances, incentive payments and awards.

The allowances, incentive payments (including but not
limited to compensation for housing
costs/accommodation, payments upon
hiring/dismissal, etc.) shall be paid to Bank's
Management Board member, influential person based
on his/her individual Agreement or Bank's internal
requlations which specify the terms and conditions of
the relevant compensation/payments/awards for all
staff of the Bank. Such allowances and incentive
payments usually do not depend on the result of the
work of the Bank's Management Board members and
influential persons.

3.4. ING Group N.V.'s global management makes the
final decision as for the allocation of the annual
bonuses for individual Bank's Management Board
members and influential persons and inform the HR
Department’s head of the Bank.

On the request of the HR Department the Supervisory
Board considers and approves annual bonuses to the
Bank's Management Board members. The approval is
formalized in the relevant Minutes. The annual
bonuses of influential persons are approved by the
Management Board on the request of the HR
Department.

3.5. The Bank has the right to apply adjustments to
variable remuneration, such as:

e Holdback (non-payment) of the variable
remuneration (up to 100% of awarded but
unvested deferred Variable Remuneration)

¢ Clawback of the paid variable remuneration.

BMHAropoau uneHis MpaBniHHA Ta BNAIMBOBKX OCi6, AKA He
€ QIKCOBAHOI BMHArOpoAO TdA CMPAMOBAHA  HA
MOTMBALO uneHiB [IpaBAiHHA TA BAIMBOBMX OCID
[OCAraTH HAMBWLLMX pe3yYnbTaATIB Y BMKOHAHHI CBOIX
060B'A3KIB, a4 TAKOX OYTW CTUMYOUMM GAKTOPOM Y
BIZAMOBIAHICTb AiANbHOCTI uneHis MNpaBniHHA TA BNJMBOBMX
ocib cTpaTerivHoMy nNaHYy po3BUTKY baHky Ta He
CNPUATU NPUAHATTIO HUMKU HAOAMIPHOIO PU3MKY.

3MiHHG BMHAropoAd unedis [paBniHHA
BM/IMBOBMX  0OCI6  MOXe  BKJIIOYATH
300X04YYBAJIbHI BUMNATH TA BUHATOPOAM.

banky Ta
HaA60BKH,

HanbaBkK, 300X04YBASbHI BUNIATH (BKJTIOUAIOYH, afle He
0bMeXYytoymcs, KoMneHcauito BMTPAT Ha
XWUTNO/MPOXMUBAHHSA, BWMAATK MNPU  HANMI/3BINIbHEHHI,
TOWO) BMANQUYKTbCA  uyneHy [paBniHHA  BaHky,
BMNAMBOBIK 0COb6i Ha niagcTaBi Horo/ii iHAWMBIAYANBHOMO
JoroBopy abo BHYTpiWHIX nonoxeHb baHky, AKi
BM3HAYAIOTb YMOBH BiANOBIAHUX
KoMneHcauin/sunnat/mpemin  AnA BCbOro MepcoHany
BaHky. Taki HOAOABKM Ta 3A0XOUYYBAMbHI  BMMIATH
303BMUAM He 3aN1eXaTtb Bif pe3ynbTaTiB poboTH uneHiB
MpaeniHHA baHky Ta BNAMBOBKX OCi6.

3.4. TnobanbHe kepiBHWMUuTBO IHI  Tpyn npuimae
OCTATOYHE PpilleHHA LWOoAO Ppo3MnoZiny npemii  3a
pesynbTaTaMu poboTH 30 Ppik ANA OKPEMMX UJeHIB
MpaeniHHA baHky Ta BNAMBOBKX 0Cib Ta iHPopMYE npo Le
KepiBHWKa Bigainy no poboTi 3 nepcoHanom baHky.

30 nopaHHAM Bigpiny no poboTi 3 nepcoHanom
Harnspgosa pafa po3rnafde Ta 30TBEpAXKYE npemii 3a
pesynbTaTamu poboTH 3a pik uneHam [pasniHHA baHky.
Morog>xeHHs OPOPMIOETLCA BiAMNOBIAHUM MPOTOKOMOM.
3a noaaHHaM Bigainy no poboTi 3 nepcoHanom lNpasniHHA
BaHky  po3rnsgae  Ta  30TBEpAXYE  npemii  3a
pe3ynbTaTaMu poboTH 3d pik BMIJIMBOBMM 0CODAM.

3.5. BaHK Mae nNpaBO 3ACTOCYBATW KOpeKLii 3MiHHOT

BMHArOpOAM, TAKi AK:

e YTpMMaHHA (He BWMNATA) 3MIHHOI  BMHArOpoOAM
(Holdback) fo 100% npucynxeHoi, ane He
CMNIaYeHoi BiAKNageHol 3MiHHOT BUHArOpOoaK;

| CropiHKa:
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Failure to meet the criteria necessary for variable
remuneration shall be the basis for holdback or
clawback, including:

e the Management Board member, influential
person failed to meet appropriate standards of
fitness or propriety
the Management Board member, influential
person participated in or was responsible for
conduct which resulted in significant losses to ING
or any of the legal entities in its group
payment of the bonus award would be
unacceptable according to the principles of
reasonableness and fairness
bonus payment was made on the basis of
incorrect information relating to the achievement
of the targets underlying the VR award or
circumstances that the VR award depended upon.
Decision of holdback or clawback of variable
remuneration of the Management Board member,
influential person shall be made by the Bank
Supervisory Board.

3.6. The procedure for payment of remuneration and
compensation to the Bank's Management Board
members, influential persons, shall be determined by
current legislation, Bank's Charter, the Collective
agreement, current ING Remuneration Regulations
Framework, Remuneration Policy of the Bank, this
Regulation and the Agreement.

3.7. Fixed remuneration of members of the Bank's
Management Board and Influential Persons is paid in
the form of a salary at the rates determined in the
staff schedule and specified in the individual
Agreement.

3.8. Salary shall be accounted and paid from the date
of hiring to the position until termination of powers of
the Bank’s Management Board member, influential
person. Calculation and payment of salary to the
Bank’s Management Board member, influential
person shall be made according to the rate
determined in the staff schedule and the Agreement,
and within the terms specified in the Bank Collective
Agreement and the Agreement.

3.90. The to the

payment of remuneration

® MOBEPHEHHS  BMWMIAYEHOI  3MiHHOI
(Clawback).

MigcTaeoo ANs He BMNIATM 3MIHHOI BMHArOPOAW UM

BUMTpEOYBAHHA MOBEPHEHHA BXE BWMIAYEHO! 3MiHHOT

BMHArOpPOAM € He BUKOHOHHA YMOB, AOTPUMOHHA AKWX €

HeobXifHWM ANA TAKOT 3MiIHHOT BUHArOPOAH, 0 CAME:

e YneH [lpaBniHHA, BAAMBOBA o0coba baHky He
BIANOBIAAB NPUMHATUM CTAHAAPTAM MPUAATHOCTI Td
HANEXHOI NOBeiHKM;

UneH [paBniHHA, BRAMBOBA ocoba baHky 6pana
yyactb abo 6yna BiANOBIAANLHUM 30 NOBEAIHKY, LLO
npu3Bena Ao 3HAYHWX 36uTKiB Ana banky Ta/abo [HI
I'pynum abo byab-sKoi Horofii topuanyHoi ocobu;
BMNATA npemii 6yna 6 HenpuiHATHOK BIAMNOBIAHO
[0 MPUHLUMNIB PO3YMHOCTI TA CNPABEAIMBOCTI;
BMNAAGTA npemii 6yna npoBegeHA HA MiACTABI
HeBipHOT iHQOPMALi, WO CTOCYETLCA AOCATHEHHS
uiner, Aki  nexatb B OCHOBI  NMPW3HAYEHHA
BMHaAropoau, abo o6CTaBMWH, Big AKMX 3anexand
BMMNATA 3MiHHOT BUHArOPOAM.

PilleHHA nNpo YTPUMOHHA YK  MOBEPHEHHA  3MIHHOI
BMHAropogmM unexa fMpaeniHHA baHky, BNAWBOBOI 0CO6M
baxky npuimae Harnagosa paaa baHky.

BHMHAropoau

3.6. lopagok BWNIATM BWHArOpPOAW TA KOMMEHCALM
uneHam  [paBniHHA  BaHKy, BMAMBOBMM  0COBAM
BM3HAYAETLCA  UYMHHWMM  30KOHOA4ABCTBOM, CTATYTOM
BaHky, KonekTMBHUM JOroBOpOM, YMHHKMM [1OSIOXKEHHAM
npo onnaty npadi baxky, Monithkot BMHAropoau baHky,
UM MonoxeHHAM Ta JJoroBopom.

3.7. ®ikCOBAHA YACTMHA BWMHAropoau uneHy [MpaBniHHA
banky Ta BMAMBOBMX OCI6, BWMNAQUYETbCA Y opMi
3apobiTHOI MNATH, BWM3HAYEHO! B LUTATHOMY pO3KNagi i
3a3HayeHoi B iHAMBIAYanbHOMY Jlorosopi.

3.8. 3apobiTHa NNATa HOPAXOBYETHLCA TA BUMIAYYETHCA 3
AHA NPUIAHATTA HA NOCAAY A0 MPUMHUHEHHA NMOBHOBAXEHb
yneHa MpaeniHHA baxky, BNAKBOBOT 0cobK. HapaxyBaHHA
Ta BMNNATA 3apobiTHOI Naatk uneny [pasniHHA baHky,
BMIMBOBIW 0CO6I 3AIMCHIOETHCA 30 PO3MIPOM, BU3HAYEHUM
WTATHAM po3kiagoM Ta JloroBopoM, Tad B CTPOKM,
BM3HAOYeHi  KoflekTWMBHWMM  porosopoM  baHky  Ta
[Jorosopom.

| CropiHKa:
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Management Board member, influential person shall
be made in the national currency of Ukraine by wire
transfer of funds, after deduction of taxes and duties
provided for by the legislation of Ukraine, to the
banking account indicated by the Management Board
member, influential person. Remuneration may be
paid in foreign currency to a non-resident
Management Board member or influential person,
unless prohibited by the applicable legislation of
Ukraine.

3.10. The Agreement with the Chairman or another
Management Board member, influential person shall
be terminated in case of termination of his/her
powers. In this case, the fixed remuneration shall be
paid, and the variable remuneration may be paid.

3.11 The Bank pays severance payment to the
members of the Management Board and influential
person in the cases and in the amounts provided by
the applicable legislation of Ukraine.

3.12. Remuneration of the Management Board
members, influential persons is reasonable in
comparison to similar (or equitable) market indicators
of amounts and the terms and conditions of
remuneration payment.

4_Compensation of costs to the Bank Management
Board members, influential persons

4.1. Each Bank's Management Board member and
Influential person shall be compensated the expenses
related to the performance of his/her duties, provided
that such expenses are documented.

4.2. The following expenses shall be compensated:

e travel expenses related to the performance of the
powers of a member of the Management Board,
influential person of the Bank related to his / her
professional competence
expenses incurred in connection with the
participation of a member of the Management
Board, influential person of the Bank in events
organized by the NBU or other educational
activities required for professional development of

3.9. Bunnata BuHaropoau Yneny lMpasniHHA, BNIMBOBIN
0C0bi 3AIMCHIOETLCA B HALOHANbHIM BamoTi YKpAiHKM

WnaxoM 6e3roTiBKOBOr0  MNepepaxyBAHHA  MPOLLOBMX
KOLUTIB, nicna YTPUMAHHSA nepeabayeHmx
30KOHOAOBCTBOM  YKpdiHM noaatkis Ta 36opie, Ha

6AHKIBCbKMM  paXYHOK, BKA3aHWK YneHom [1paBniHHSA,
BM/IMBOBOIO 0coboto. BuHaropoaa mMoxe Bunmnayysatuca
B iHO3eMHii BamoTi YneHy [MpaeniHHA abo BNAKWBOBIM
0cobi - Hepe3naeHTY, AKLWO Le He 3060pOHEHO YMHHWM
30KOHOAABCTBOM YKPAiHM.

3.10. Jis Jdorosopy 3 lonoBow abo iHWMM UfiEHOM
MpaeniHHA  baHky, BAnuBoBow  ocobowo  baHky
MPUMMUHAETLCA Y pasi MPUMMHEHHA MOrO NMOBHOBAXEHbL. B
LbOMY BMNAAKY GIKCOBAHA BMHAMOPOAA BMMAAYYETHLCS, |
3MiHHO BUHArOPOAA MOXe BUMIAYyBATHCH.

3.11. BaHK BMNIAYYE BMUXIAHY [OMNOMOrY YNEHAM
MpaeniHHA Ta BNAMBOBIM 0CObi BMNAAKAX TA Y pO3Mipax
nepeabayeHmx YUHHUM 30KOHOAABCTBOM YKPAiHH.

3.12. BwusHayeHa B UuUboMy [lofIOXeEHHI BWHAropoad
yneHam [lpaeniHHA Barky, BAKMBOBUM ocobam baHky €
PO3YMHO OBFPYHTOBAHO CTOCOBHO QHAMOrYHMX (a6o
CNiBMIpHWUX) PWHKOBMX MOKA3HWKIB PO3MIipiB i YMOB
BUMIATH BUHATOPOAMH.

4. KomneHcauii BUTpaT uneHam MNpasniHHa baHky,
BM/IMBOBMM 0cobam baHky

4.1. KoxHomy uneHy lNpaeniHHA baHKy, BNAMBOBIKA 0CObI
BAHKY KOMMEHCYIOTLCA BUTPATH, MOB'A3AHI 3 BUKOHAHHAM
HUM/Helo CcBOiX OBOB'A3KIB, 30 YMOBW AOKYMEHTASIBLHOMO
NiATBEPLXKEHHA TAKUX BUTPAT.

4.2. KomneHcauii nignararoTe HACTYMHI BUTPATH:

BMTPATU HA BiAPAMAXKEHHA MOB'A3GHI 3 BWKOHAHHAM
noBHOBAXeHb YneHa [MpasniHHA BaHKY, BMMBOBOI
ocobu, WO BigHOCATLCA A0 KHorofii npodecinHol
KOMMNEeTeHLT;

BMTPATH, fIKi BUHWKIKM Y 3B'A3KY i3 Y4yacTio ufieHd
MpaeniHHA baHky, BNAMBOBOI 0COOM Y 30X0AAX,
OpraHizoBaHMx HBY uM iHWKX OCBITHIX 30X0AAX,
HeoOXiAHUX ANA NigBULLEHHA KBanidikauii uneHa
MpaeniHHA bBaHky, BNAMBOBOI o0cobM (YydacTb Yy
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the Management Board member, influential
person (participation in conferences, workshops,
forums)

other duly documented expenses related to and
directly arising from the performance of functions
of the Management Board member, influential
person.

4.3 The Bank shall book and pay for the hotel
accommodation of the Management Board members
and influential persons during the business trips with
working visits to other regions, countries or for the
period of participation in educational events, etc.

4.4. Reimbursement to the Bank Management Board
member, influential person shall be paid within the
terms and in accordance with the procedure specified
in the Agreement by wire transfer of funds in national
currency after deduction of taxes and fees stipulated
by the laws of Ukraine to the bank account indicated
by the Bank Management Board member, influential

person. Compensation may be paid in foreign
currency to a non-resident member of the
Management Board, influential person, unless

prohibited by the current legislation of Ukraine.

5. Report on remuneration the Bank Management
Board members and influential persons

5.1. The Bank shall prepare Report on Remuneration of
the Management Board Members and Report on
Remuneration of Influential persons on annual basis in
accordance with the applicable laws of Ukraine,
Remuneration Policy of the Bank and this Regulation.

5.2. The reports on remuneration of the Management
Board members and Influential persons shall be
prepared by HR Department and approved by decision
of the Supervisory Board.

5.3. The report on remuneration of the Bank
Management Board members and Influential persons
shall contain information on the effectiveness of the
performance of duties of each Management Board
member and influential person including the
information on:

KoHpepeHuiax, cemiHapax, dopymax);

iHLU HONEXHWUM YMHOM AOKYMEHTASIbHO
NigTBEPAXEHI  BMTPATM,  AKi  MNoOB'A3QHi  Td
6e3nocepeaHbO BMTIKAIOTL i3 BMKOHAHHA GUHKLIM
uneHa MNpasniHHA baHky, BNIMBOBOT 0CcO6M.

4.3. BaHK CAMOCTIMHO 3AIMCHIOE 30MOBMEHHA TA ONIAYYE
MPOXMBAHHA uneHis MNpaBniHHA baHKyY Ta BAAWBOBKX OCIH
y roTeni Ha nNepioA BigpAAXKeHb 3 pOHOUMMM BI3UTAMM A0
iHLIMX perioHiB, KpdiH YM HA nepiof y4yacTi Y OCBITHIX
3aX04aX, TOLLO.

4.4. Bunnata uneny lpasniHHa baHky, BNAMBOBIM 0CObI

KOMMeHcauii  3AIMCHIOETbCA B CTPOKM TA  MOPAAKY,
BM3HaYyeHi B [Jlorosopi, WAAxoM  6e3roTiBKOBOro
nepepaxysaHHA TPOLIOBMX KOWTIB B  HALIOHOMBHIN

BAMOTI HA OGHKIBCbKMM PAXYHOK, BKA3AHWM YNEHOM
MpaeniHHA, BAAMBOBOKW 0cCOBOO  MiCNA  YTPUMAHHA
nepeabayeHmx 3AKOHOALABCTBOM YKpdiHM MOAATKIB Ta
360piB. KomneHcauii MOXYTb BMMIAYYBATHUCA B iIHO3EMHIN
BaNOTI  uneHy [lpaBfiHHA,  BNAWBOBIM 0cobi-
Hepe3naeHTy, fAKWO uUe He 3000pOHEHO YWMHHKM
30KOHOAABCTBOM YKPAiHM.

5. 3BiT npo BUHaropoay uneHis MNpaeniHHA BaHky,
BMJIMBOBUX 0Ci6 baHky

5.1. BaHK LWOpPOKY roTye 3BIT NpO BMHATOPOAY YieHiB
MpasniHHA baHky Ta 3BiT Npo BMHAropoAy BMIMBOBMX
oci6 baHky BiAMOBIAHO [O BWMMOTN, AKi BCTAHOBIOKTHCS
YMHHMM  30KOHOAABCTBOM  YKpdiHW, [loniTnkol npo
BUHAropoay baxky Ta Lmm MNonoXeHHAM.

5.2. 3BiT1 npo BuHaropoay unexis MpasniHHA baHky Ta
BMJIMBOBMX 0OCi6 roTywoTbcA Bigainom no poboti 3
MepCcoHANOM TA 30TBEPAXYIOTLCA pilleHHAM Harnsgosol
paav baHky.

5.3. 3BiT” npo BuMHaropoay uneHis MpasniHHA baHky Ta
BMJIMBOBMX OCIO MA€E  MICTUTM  iHbopmauito  npo
eEeKTUBHICTb BMKOHAHHA KOXHWM unieHoM [lpaBniHHA
BaHky Ta BNMBOBOIO 0CO60I0 CBOIX GYHKLLI, BKIOYAIOYM
iHpopmauito npo:
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5.3.1. actual presence at the meetings of the
Management Board and committees of the
Management Board and the reasons for absence
5.3.2. decisions that the Management Board
member or influential person refused to make
because the conflict of interest prevented him/her
from performance of his/her duties without
prejudice to the interests of the Bank, its depositors
and shareholders

5.3.3. decisions on transactions with related parties
of the Bank, made with the support of the
Management Board member or influential person
5.3.4. untimely or improper performance of
obligations to the Bank by related parties of the
Bank, the decisions on transactions with which
were made with the support of the Management
Board member or influential person.

5.3.5. confirmed facts of unacceptable behavior of
the Management Board member, or influential
person (including those ones reported in
confidential mode) and steps undertaken as a
result of the investigation.

5.4. The report must contain information on the
remuneration received by the Management Board
members, Influential persons for the reporting
financial year (in terms of fixed and variable
remuneration, as well as the total amount of
remuneration (variable and fixed together)), as well as
the terms of actual payment of the remuneration and
deferred remuneration by deferral periods and their
compliance with this Regulation. In this case, only
information on the total amount of the remuneration
(fixed and variable) paid to all members of the
Management Board and influential persons for the
reporting financial year shall be disclosed. The
consent of a member of the Management
Board/Influential person to disclose the relevant
information about the remuneration must be included
in the terms of the Agreement.

5.5. The remuneration report must also contain other
mandatory information required by the legislation,
including by regulatory-legal acts of NBU. All
information of the report is subject to disclosure,
taking into account item 5.4 of this Reqgulation.

5.6. The HR Department shall be entitled to ask the

5.3.1. dAKTUYHY NPUCYTHICTb HA 3aciaaHHAX [paBniHHA
banky Ta komiteTiB [lpasniHHA bBaHky i npuunHK
BiICYTHOCTI;

5.3.2. pilWeHHs, Bif NPUAHATTA AKMX YneH [MpaBniHHA
baHky uu BnAMBOBA 0CODOA BIAMOBWBCH, OCKINbKHM
KOHONIKT iHTepeciB He [ABAB 3MOrM MOBHOK Mipoto
BMKOHATKW CBOI 06OB'A3kM 6e3 WKoAW Ans iHTepecis
BaHKy, MOro BKNAAHKWKIB TA Y4ACHKKIB;

5.3.3. piweHHs npo onepadii 3 NoB'A3aHUMU 3 HAHKOM
0cobamu, MpWIHATI 3a MiIATPUMKKM uneHa [MpaBniHHA
BaHky uM BNNMBOBOT 0CO6M baHky;

5.3.4. HecBoeyacHe abo HeHANEXHEe BWKOHAHHA
3060B'A3aHb Nepes baHkom MNOB'S3aHUMMKM 3 BaHKOM
0co6aMM, PpilleHHA LWoAO onepauii 3 AKMMK 6yno
NPUHHATO 3a MIATPUMKK 4YneHa [MpaefiHHA BAHKY uu
BNJIMBOBOI 0CObM BaHky;

5.3.5. niaTBepaxeHi GAKTW HEMPWUMHATHOI MOBEdiHKM
yneHa MMpaeniHHA BaHKY un BNAMBOBOI 0CO6M BaHKY
(Yknioyaroum noBifoMAEHi KOHQIAEHUIMHUM  LLUNAXOM)
TA BXMTI 30 pe3ynbTATAMM PO3CNiAYBAHHA 30XO4M.

5.4. 3BiT Mae MiCTUTK iHPOpMaALilO WOAO BMHArOpPOAM,
OTpUMaHOi  uneHamun [lpasfiHHA baHKy, BMJIMBOBUMM
ocobamu baHKY 3a 3BITHWW iHAHCOBMM pik (Y po3pisi
dIKCOBAHMX | 3MIHHWX CKIGA0BWX BUHAOPOAM, A TAKOX
3aranbHy CYmy BWMHArOPOAM (3MiHHOI Ta dikcoBaHOI
pasom)), d TAKOX CTpOKiB  AKTUYHOI  BMMNATH
BMHArOpoAM Ta BiACTPOYEHOI BUHArOpPOAM 30 NepiofdMu
BIZACTPOYKM Ta iX BigNOBiAHICTb LboMYy [MonoxeHH:o. MNpu
LbOMY, ONPUMIOAHEHHIO NIANAMAIOTL BUKIOYHO BIAOMOCTI
Npo 3aranbHy CYmy BWHATOPOAM (3MiHHOI Ta ¢ikcOBAHOI
pasom), Wwo 6yna BunaayeHa BCiM uneHam [lpaBniHHA
banky Ta BRAAMBOBMM ocobam  baHky 30 3BiTHWA
diHaHCcoBMIM pik. 3roaa uneHa [lpaBniHHA/BNAWBOBOI
0CcObM HA OMpHITIIOAHEHHA BIAMOBILHWX BiOMOCTEN Mpo
BMHAropoAy Mae 6yt BkJItoYeHa 4o ymos Jlorosopy.

5.5. 3BiT npo BMHAropoay NOBWMHEH MICTUTH TAKOX iHLUY
oboB’'A3KoBY iHpopmatito, AKA nepeabauaeTbca
30KOHOAABCTBOM, B TOMY YWCNi HOPMATHUBHO-MPABOBUMM
akTamu HBY. OnpuniogHeHHo NignAaraTe BC BIAOMOCTI
3BITY, 3 YypaxyBAHHAM M. 5.4 UbOro MosIoXeHHs.

5.6. 3 MeTOl0 NiArOTOBKM 3BITiB NPO BMHAropoay Bigain no
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Bank Corporate Secretary, the Financial Department,
other Bank units, members of the Supervisory Board
and the Management Board to prepare the
remuneration reports within their competence. The
request and answers thereto shall be sent by
corporate e-mail.

5.7. The Bank shall process personal data of the
Management Board members and influential persons
to be included in the remuneration report in
accordance with this Regulation solely for the purpose
of increasing corporate transparency regarding the
remuneration of Management Board members and
Influential persons with a view of their accountability
and to ensure effective control of the remuneration
payable to the Management Board members and
influential persons by the Supervisory Board.

5.8. Within 15 business days from the date of the
relevant remuneration report approval by the
Supervisory Board, the Bank shall publish the
information of the remuneration report which is to be
disclosed according to this Regulation on its own
website on the Internet ensuring the reading mode.

6. Final provisions

6.1. The Bank shall not implement the other incentive
programs/systems (including non-monetary), as well
as supplementary retirement benefit
programs/systems not provided for herein.

6.2. The Bank does conduct periodic independent
external evaluations of the remuneration paid to the
Management Board members and influential persons.

6.3. This Regulation shall become effective upon its
approval by the Supervisory Board of the Bank unless
otherwise stipulated in the relevant decision of the
Supervisory Board of the Bank.

6.4. The amendments to the Regulation shall be
approved by the Supervisory Board and shall be
formalized by restating the Regulation in a new
edition.

poboTi 3 nepcoHanoM MOE MNpPOBO 3BEpPTATMCA A0
KopnopatuBHoro  cekpetapa  bawky,  ¢iHaHcoBoOro
ynpassiHHA, iHWKX Nigpo3ainis baxky, unexis Harnsgosoi
paau, MpaBniHHA 3 3aNWTAMKM NPO HAAAHHSA iHGOpMALLT y
MeXax X KoMneTeHuil. 3anuT Td BiAMOBiIAI HA HLOrO
HOACKMNAKTLCA 3dCOBAMM  KOPMOPATUBHOIT eneKTPOHHOT
MOLUTH.

5.7. baHk 06pobnsie NnepcoHanbHi AaHi uneHiB lpaBniHHA
barky Ta BMAWBOBOI 0CO6M, LLO BKIOYAIOTLCA A0 3BITY
Mpo BWHAroOpoAy BiAMOBIAHO A0 UbOro [lonoxeHHs,
BUKMIOYHO 3 MeTolo  30iMblUEHHA  KOPMOpPATMBHOI
MpO30pOCTi WOAO BUHArOpOAM uneHiB [paBniHHA baHky,
BNAMBOBMX ocCi6 baHky 3 MeTow ix Nig3BiTHOCTI Ta
3abe3neyeHHs [ieBOro0 KOHTponto HarnagoBow pagoto 3a
BMHArOpofoto uneHis lpasniHHA BAHKY Ta BMAMBOBMX
ocib.

5.8. bank npoTtarom 15 pobounx AgHiB 3 AaATH
3aTBepAXeHHs Harnagosow pagolo BiANOBILAHOMO 3BITY
Npo BWHArOpoAYy PO3MilLYE HA BACHIA BeOCTOpPiHLI B
Mepexi IHTepHeT nepeabaueHi UMM T1ONOXEHHAM [0
OMpUIOAHEHHA  BiAOMOCTI  3BiTY i3 3a6e3meueHHAM
MOXJIMBOCTI iX Nepernagy.

6. MpuKiHLEBi NONOXXeHHA

6.1. baHK He BMpPOBAZXYE iHLi, He NepefbayeHi B LibOMY
MonoxeHHi, NporpamMu/cucTeMn CTUMYMIOBAHL (B TOMY
YMCNi  HerpowoBi), G TAKOX MpOrpamu / CUCTEMM
AOLATKOBOrO MeHCiIMHOro 3abe3neyeHHs.

6.2 baHK NpoBOAWTbL MepioAMYHY He3asneXHY 30BHILLHIO
OLiHKY BMNAATK BMHArOpoAM uneHam [lpasniHHA BaHky
Ta BNJIMBOBKWM 0CO6AM.

6.3. Lle MNMonoxeHHA HABYBAE YMHHOCTI 3 MOMEHTY WOro
3aTeepaxeHHs Harnagosoto pagoto baHky, AKLWO iHWwe He
byne nepenbayeHo y BignNoBigHOMY piweHHi Harnsgosoi
paau baHky.

6.4. 3MiHH Ta  JOMNOBHEHHSA Jalo} MonoxeHHs
3aTBepAXKYoTLCA Harnagoeoto pagoto Ta 0GopMIoTLCS
LUMIAAXOM BUKJIG[EHHA MOro B HOBIM peaakLii.
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6.5. Conduct Compliance and Culture Department pre-
approves this Regulation / amendments to this
Regulation in the framework of monitoring the
compliance of the compensation and reimbursement
system introduced in the Bank with requirements of
Ukrainian legislation.

6.6. If any part of this Regulation does not comply
with the legislation of Ukraine or the Bank's Charter,
this Regulation shall apply only to the extent that it
does not contradict the laws of Ukraine and the Bank's
Charter.

6.7. The Bank shall publish this Regulation on its own
website within 15 business days from the date of its
approval by the Supervisory Board ensuring the
reading mode.

6.8. This Requlation shall be revised as needed.

6.5. Bigain AOTPUMAHHA HOPM KYnbTypu MOBEAiHKKM B

0608B'A3KOBOMY nopaaxky 34IMCHIOE nornepeaHe
noroa)eHHs  uboro  [MONOXEeHHA/3MIH A0  LbOro
MoNoOXeHHA B pAMKAX 34IMCHEHHA KOHTPOMO  3d

BIZAMOBIAHICTIO CUCTEMW KOMNEHCALM TA BiALIKOAYBAHHS,
Lo 3anpoBajxeHa B baHky, BMMOram 3aKOHOAABCTBA
YKpdiHK.

6.6. Y BUNagky HeBiaANOBIAHOCTI 6YAb-AKOI YOCTUHM LbOro
MonoxeHHA 30KOHOAABCTBY YkpaiHu abo Ctatyty baxky,
ue MonoxeHHa byae AiATW NULWe B TiM YACTHHI, WO He
cynepeynTMMe 3aKOHOAOBCTBY Ykpaihu  Ta CTaTtyTty
baHky.

6.7. baHk po3milye MonoxeHHs Ha BAACHIM BebCTOPIHLI
npotarom 15 pobounx AHIB i3 AHA MOro 3aTBEPLXKEHHA
Harnsgosoto pagoto i3 3a6e3neyeHHAM MOXJIMBOCTI MOro
nepernsagy.

6.8. MonoxeHHA NepernafaeTLCa B Mipy HeobxiaHOCTI.
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