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1. Goal

The Regulation on Remuneration of Supervisory Board
Members Joint Stock Company "ING Bank Ukraine"
(hereinafter the Requlation and the Bank,
respectively) is designed to organize an effective and
transparent system of remuneration for the Bank's
Supervisory Board members, aimed at encouraging
the Supervisory Board members to work effectively
and efficiently for the interests of the Bank.

2. General provisions

2.1. The Regulation is the Bank internal document and
developed in accordance with the laws of Ukraine,
including the Regulation on remuneration in the Bank
approved by NBU Board Resolution No. 153 of
November 30, 2020 (as amended) and other
requlatory-legal acts of Ukraine, Bank's Charter, the
Collective agreement, the Remuneration Policy of the
Bank, the current ING Remuneration Regulations
Framework and other internal documents of the Bank.

2.2. The amounts of remuneration and compensation
provided for hereby shall be taxed in accordance with
the Tax Code of Ukraine, considering international
agreements.

3. Remuneration components, determination, and
payment to the Bank Supervisory Board members

3.1. A civi-law agreement (hereinafter the
“Agreement”) is concluded with the Supervisory Board
member. Such an Agreement shall be signed on
behalf of the Bank by a representative of the sole
Shareholder or by the Chairman of the Bank
Supervisory Board and the Chairman of the Bank
Management Board jointly or by (an)other person(s)
authorized by the General Meeting of Shareholders.
The Agreement may be concluded on a paid or unpaid
basis and must contain the terms and conditions that
comply with applicable laws, Bank's Charter, the
Regulation on the Bank Supervisory Board, the
Remuneration Policy of the Bank, and this Regulation.
The Agreement is concluded for a period of up to
three years and shall be valid until termination of the
Supervisory Board member's powers on the grounds
established by law.

1. MeTa

MonoXeHHA Npo BWMHAropoAy uneHiB Harnaposoi pagu
AkuioHepHoro ToBapucTea «IHI bank Ykpaina» (gani -
«[onoxeHHs» i «baHK» BIANOBIAHO) po3pobreHe 3 MeTo
opraHisauii  edekTMBHOI  T@  MpoO30poOi  CUCTEMM
BMHATOPOAM UneHiB Harnagosoi paau baHky,
CNPSAAIMOBAHOI HA CTUMYJIIOBAHHA YneHiB Harnsagosoi paau
[10 pe3yIbTATUBHOI Ta ePEeKTUBHOT AiANLHOCTI B iHTEpecax
baHky.

2. 3aranbHi NonoXXeHHA

2.1. TIoNIOXeHHA € BHYTPILLHIM AOKYMeHTOM baHky, sike

po3pobneHe BIANOBIAHO [0 BWMOM 3AKOHOLOBCTBA
YKpdiHW,  BKAOYaouM  [TONOXEHHA  Mpo  MNOJITUKY
BWMHAropogM B  6aHKY, 3dTBepAXeHe MOCTAHOBO

MpaeniHHA HauionanbHoro 6aHky YkpaiHu Big 30.11.2020
No153 (i3 3MiHAMM) TG iHLWIi HOPMATMBHO-MPABOBI AKTH
Ykpdinu, Ctatyty baHky, KonektueHoro gorosopy baxky,
MonitTikv  npo  BWHAropody  baHky,  akTyanbHOI
HopmaTueHOT 6a3u IHI pynu npo BMHAropoZy Td iHLWIKMX
BHYTPILLHIX JOKYMEHTIB BaHkKy.

2.2. MNepepbayeHi [1ONOXEHHAM CYMM BWHArOPOA |
KoMneHcauii onoAdTKOBYIOTLCA BIAMOBIAHO O BMMOr
MopaTkoBoro  kogekcy  YKpdiHWM, 3 YpPAXYBAHHAM
Mi>XHOPOAHMWX JOrOBOPIB.

3. CknapoBi BUHAropoAu, NopAA0K BCTAHOBNIEHHA Td
BUNNATHU BUHAropoau uneHam Harnapgosoi pagu baHky

3.1. 3 uneHom HarnagoBoi paam YkNagaeTbCa LMBINIbHO-
npasoBui gorosip (aani - «Jorosip»). Takui [orosip Big
iMeHi  BaHKY nignucyeTbcs MNpeAcTUBHUKOM  €AWHOIO
AkuioHepa uu Tonosoto Harnagoeoi pagn banky Ta
Fonosoto [paBniHHA baHky pasom, abo iHWo(-MMHK)
YMOBHOBMKEHO (-MMH) 3aransHUMK 36opamu
AkuioHepie ocoboto(-amm). Jloroeip Moxe yknaaaTmcs Ha
NAaTHiM abo 6e30MNaTHIA OCHOBI TA MAE MICTUTH YMOBH,
AKi BIANOBIAAOTL UYMHHOMY 3aKOHogaecTey, Cratyry
bauky, [lonoxeHHio npo Harnagosy pagy bakky,
MonitTnui npo BuHaropoay barky Ta uboMy [oNoXeHH:o.
JloroBip yknagaoeTbCcA HA CTPOK A0 TPbOX POKiB i €
AIMCHUM [0 AQTW MPWMNUHEHHS TMOBHOBOXEHb YJieHd

| CropiHKa:
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3.2.  The procedure for payment of remuneration
and compensation to the Supervisory Board members
shall be determined by applicable laws, Bank's
Charter, the Remuneration Policy of the Bank, this
Regulation, and the Agreement.

3.3.  The Bank Supervisory Board members, with
whom the Agreement is concluded on a paid basis,
shall be paid a fixed remuneration. Besides, the Bank
shall compensate the Supervisory Board members for
reasonable expenses related to the exercising of
powers of the Bank Supervisory Board member. The
fixed remuneration and the amount of compensation
shall be paid from the date of taking office until the
termination of powers of the Bank Supervisory Board
member.

3.4.  The fixed amount of remuneration payable to
the Supervisory Board members shall depend on the
number of meetings and additional discussions held in
each quarter and shall be paid within the terms
specified in the Agreement, must be reasonably
justified in relation to similar (or commensurate)
market indicators, remuneration payment terms and
conditions, and shall correspond to the professional
experience, functions, and responsibilities of the
Supervisory Board member.

3.5. For the performance of Chairman’s duties, the
Chairman of the Supervisory Board shall, in addition to
the basic fixed amount of remuneration, receive an
additional fixed remuneration in the amount specified
in the Agreement for each calendar year of holding
his office. When the Supervisory Board Chairman
holds his office for an incomplete calendar year, the
additional fixed remuneration shall be calculated pro
rata to the actual number of days in the year when
the Chairman of the Supervisory Board held his
position.

3.6.  The remuneration to the Bank Supervisory
Board member shall be accrued and paid on the basis
of a signed act of provided services, which shall be
executed in accordance with the terms and conditions
of the Agreement.

3.7. The relevant act of provided services shall be
prepared by the financial division on the basis of
information provided by the Bank corporate secretary
on the number of meetings and additional

3.2. Tlopspgok BWNNATKM 4neHam Harnsgosoi  Paau
BMHArOpOAM TA KOMMEHCAUIMHWX CYM BW3HAYAETHCH
YUMHHMM 30KOHOAABCTBOM, CTatytom BaHky, MMonithkoto
npo BWHaropoay baHky, UMM  [lONOXEHHAM  Ta
[Jorosopom.

3.3. YneHam Harnagosoi pagu baHky, 3 AKUMKW YKNALeHO
JloroBip HA NAATHIM OCHOBI, BWMNAYYETLCA PIKCOBAHA
BMHaropofd. Kpim Toro,  BaHK KOMMNEHCYE 4neHaMm
Harnsgosoi pagn OBrpPYHTOBAHI BWMTPATH, MOB'A3QHI 3
BMKOHOHHAM MOBHOBOXEHb 4neHa Harnagosoi pagu
BaHky. ®ikcoBaHa BWMHArOPOAd TA PO3Mip BWHArOpPOAM
BMMIAUYIOTLCA 3 AHA BCTYNY HA NOCAAY A0 NPUMUHEHHSA
MOBHOBAXXEHb YieHa Harnagosoi paau baHky.

3.4. QiKCOBOHO CYyMa BWMHArOPOAW uneHiB Harnagosoi
paAM 3aN1eXuTb Bi KiNbKOCTI MpOBeAEeHMX 3dCiAaHb Td
AOLATKOBMX OBroBOpeHb B KOXHOMY KBApTASi Ta
BMNIAYYETLCA B CTPOKM, 303Ha4eHi B Jlorosopi, Mae
6yt po3ymHO OBIrPYHTOBAHOID CTOCOBHO OHAIOTIYHMX
(abo cniBMipHWX) PUHKOBMX MOKA3HWKIB PO3MIpiB i YMOB
BMMIATH BUHAMOPOAM TA MAE BiAMNOBIAATM NpodeciiHoMmy
AO0CBifY, GYHKLiOHAbHWM 060B'A3KAM YneHa HarnsaoBoi
PAAM TA PiBHIO MOrO BiANOBIAAIBHOCTI.

3.5. Tosoea Harnagosoi pafM 30 BWMKOHOHHA CBOIX
060B'A3KIB  AOAATKOBO A0 OCHOBHOI iKCOBAHOI CYMM
BMHAropoAmM oTpUMYE f0AATKOBY GiKCOBAHY BUHArOPOAY
Yy BW3HayeHoMy B [loroBopi Ppo3Mipi 30  KOXHMWH
KANEeHAAPHUW  piK  30MHATTA CBOEI nocagu. B pasi
3AWHATTA NOCAAW HENOBHUIM KANEHLAPHWA piK 4OAATKOBA
dikCcoBAHA BWHArOPOAA PO3PAXOBYETHCA MPOMOPLIMHO
GAKTUUHIA - KinbkoCTi  AHIB Yy  poui, konu [onoBa
Harnagosoi pagm 3aiMmas CBOKO nocaay.

3.6. HapaxyBaHHA Ta BWMNIATA BWHAMOPOAM  YJIEHY
Harnagoeoi pagu baHKy 3AIMCHIOETLCA  HA MiACTABI
NiANWMCAHOrO AKTY HAAAHWMX MOCAYr, AKWIA OPOPMNAETHCA
BiZAMOBIAHO A0 ymos Jlorosopy.

3.7. BignoBigHuMM OKT HAZAHWMX MNOCAYr FOTYETLCA
biHOHCOBMM  YNpaBAiHHAM ~ HA  MiACTABI  HOAAQHOI
KOprnopaTuBHUM cekpeTapeM baHky iHbopmauii woao
KINbKOCTI  MpoBeAeHMX  3aCiAaHb  Ta  AOLAATKOBMX

| CropiHKa:
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discussions.

3.8. Remuneration of the Bank Supervisory Board
member shall be paid by wire transfer of funds to the
bank account of the Supervisory Board member
specified in the Agreement or to another account
specified by the Supervisory Board member. The
Supervisory Board member must notify the Bank
about a change in his account details. Remuneration
for the resident member of the Supervisory Board
shall be paid in the national currency of Ukraine, and
the remuneration for a non-resident member shall be
paid in euros, after deduction of taxes and fees
provided for by the laws of Ukraine.

3.9.  The Agreement with the Chairman or another
member of the Supervisory Board shall be terminated
in the case of termination of his powers. In this case,
the remuneration shall be paid for the actual number
of meetings and additional discussions of the
Supervisory Board in the quarter with the participation
of such Supervisory Board member.

3.10. Establishment and payment of any variable
components of remuneration or the non-monetary
incentive systems payable to the Bank Supervisory
Board members is not envisaged.

3.11. Remuneration of the Bank Supervisory Board
member does not consist of any additional retirement
benefits to be paid i.e. in case of early retirement.

4. Compensation of costs to the Bank Supervisory
Board members

4.1. Each Supervisory Board member shall be
compensated the expenses related to the
performance of his/her duties, provided that such
expenses are documented.

4.2. The following expenses shall be compensated:

e expenses incurred in connection with the
Supervisory Board member's participation in the
meetings of the Supervisory Board and its
committees (if any), events organized by the NBU
or other educational activities required for
professional development of the Supervisory
Board member (participation in conferences,
workshops, forums).

06roBopeHs.

3.8. Bunnara sMHaropoam uneHy Harnagoeoi pagn barHky
30IMCHIOETLCA LWNAXOM 6e3roTiBKOBOrO MepepaxyBaHHSA
FPOLUOBMX KOLWITIB HA OGHKIBCbKMM  PAXYHOK uneHda
HarnspoBoi pagu, 3a3Havenuit y Jloroeopi, abo HA iHLWKWKA
BKO3GHWW uneHoM Harnagosoi pagu paxyHok. Y pasi
3MiHW PeKBI3WUTIB CBOro paxyHky uneH Harnazosoi paau
MOBMHEH NOBIAOMMTH Mpo ue baxk. BunnaTta suHaropoau
yfieHy Harnanosoi paan - pesmAeHTY 3A4INCHIOETLCA B
HALIOHANbHIM BANOTI YKPdiHW, HepesnaeHTy - B €BPO,
nicna  YTpUMOHHA  NepefbayeHMx  30KOHOLOBCTBOM
YKpdiHn nogaTkis Ta 360piB.

3.9. [fia [orosopy 3 [lonoeoto ab0 iHWWM uUneHOM
Harnsposoi Pagm NpUNUHAETLCA Y pasi MPUNUHEHHSA MOro
MOBHOBAXKEHb. B LUbOMY  BMMNOAKY  BWHArOPOAA
BUMIGYYETbCA 30 QAKTMYHY  KiflbKiCTb  MPOBEAEHMX
30CiAGHb TA JOAATKOBKWX 0broBopeHbs Harnagosoi pagu B
KBAPTASi 30 Y4acTo TaKoro YnexHa Harnagosoi pagu.

3.10. BcTaHOBMEHHA Ta BWNNATA OYAb-IKMX 3MiHHMX
CKIOA0BKUX BMHAropoAu YneHaMm Harnsgosoi pagu barky
He nepeabayaeTbCs.

3.11. BuHaropoaa 4naeHa Harnafgosoi paauv baHky He
CKNAAAETLCA 3 BYAb-AKNX JOAATKOBMX MNEHCIMHMX BUNAT,
AKI BMNIOAYYIOTLCA Y pasi AOCTPOKOBOro BMXOAY HaA
NeHcito.

4. KomneHcauii BUTpaT uneHam Harnsapgosoi pagy banky

4.1. KoxxHoMy uneHy HarnagoBoi pafu KOMMEHCYTLCA
BUTPATH, MOB'A3AHI 3 BUKOHOHHAM HWM CBOIX 06OB'A3KIB,
30 YMOBWM [OKYMEHTANIbHOrO MNiATBEPAXEHHA  TAKKX
BUTpPAT.

4.2. KomneHcauii nignaratoTe HACTYMHI BUTPATH:

e BWUTPATH, AKI BUHUKIM Y 3B'A3KY i3 Y4ydCTIO ufieHd
Harnagosol paau y 3acinaHHax Harnsgosoi pagm ta
noro KOMITeTiB (3a HOABHOCTI), 30X0A40X,
OpraHizoBaHMx HBY uM [HWKX OCBITHIX 30XOAAX,
HeobXigHWX Ana nigBueHHA KkBanidikauii yneHa
Harnagosoi  paan  (yyacte Yy  KoHbepeHLuisX,
cemiHapax, opymax);

| CropiHKa:
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e expenses related to obtaining of professional
consultations from experts on the issues within
the competence of the Supervisory Board and
other reasonable expenses related to the
exercising of powers by the Bank Supervisory

Board member.

other duly documented expenses related to and
directly arising from the performance of functions
of the Supervisory Board member.

4.3. The terms and conditions of the Agreement may
contain  additional options or restrictions on
compensation for costs.

4.4. The Bank shall book and pay for the hotel
accommodation of the Supervisory Board members
during the Supervisory Board meetings or his/her
participation in educational activities, etc.

4.5. Reimbursement to the Bank Supervisory Board
member shall be paid within the terms and on
conditions specified in the Agreement by wire transfer
of funds after deduction of taxes and fees stipulated
by the laws of Ukraine to the bank account of the
Supervisory Board member specified in the
Agreement or to another account specified by the
Supervisory Board member.

5. Report on remuneration the Bank Supervisory
Board members

5.1. The Bank shall prepare Report on Remuneration to
the Supervisory Board Members on annual basis in
accordance with the applicable legislation of Ukraine,
Remuneration Police of the Bank and this Regulation.

5.2. The report on remuneration to the Supervisory
Board members shall be prepared by HR Department
and approved by decision of the General Meeting of
the Shareholders after its consideration by the
Supervisory Board.

5.3. The report on remuneration to the Supervisory
Board members shall contain the information on the
effectiveness of the performance duties of each
Supervisory Board member, including the information
on:

e BWUTPATHM, MNOB'A3AHI 3 OTPUMAHHAM MNPOPECIAHKX
KOHCYNbTALiM $axiBUIiB 3 MUTAHb, LLIO BIAHOCATLCA A0
KomneTeHUii Harnagoeoi pagy Ta iHWi 06rpyHTOBAHI
BMTPATH, MOB'A3GHI 3 BWKOHAHHAM MOBHOBOXEHb

yfieHa Harnsagosoi paay baHk

PHLL HOANEXHWUM YUHOM AOKYMEHTASIbHO
NigTBEPAXEHI  BMTPATM,  AKi  MNOB'A3QHi  Td
6e3nocepefHbO BMTIKAIOTL i3 BMKOHAHHA GUHKLIM
ysieHa Harnsaposoi paau

4.3. YmoBu [loroBopy MOXYTb MICTUTM [AOAATKOBI
MOXIMBOCTI 60 0BMeXEeHHS LLOA0 KOMMeHCaL,ii BUTPAT.

4.4, BAHK CAMOCTIMHO 34IMCHIOE 3AMOBJIEHHA TA OMJIAYYE
NPOXMBAHHA UfieHiB Harnagoeol paaun Y roteni Ha nepiog
npoBeeHHA 3acifaHb Harnagoeoi pagM 4M HA nepiog
yudacTi Y OCBITHiX 30X0A0X, TOLLO.

4.5. Bunnata uneny Harnagosoi paau baHky komnencadii
30IMCHIOETBCA B CTPOKM TA MNOPALKY, BW3HAYEHI B
Jorosopi, wWnAxom 6e3roTiBKOBOro nepepaxyBaHHA
FPOLUOBMX KOLWITIB HA OGHKIBCbKMM PAXYHOK uneHda
Harnsposoi pagu, 3a3Havenuit y Jloroeopi, abo HA iHLWIKWKA
BKO3GHWM uneHom Harnagoeoi pagy paxyHok nicns
yTpMMaHHA nepefbayeHnx 30KOHOAABCTBOM  YKpAiHM
noaaTkie Ta 360piB.

5. 3BiT npo BUHaropoay uneHis Harnsgosoi pagu baHky

5.1. baHK LWOpOKY roTYe 3BIT MPO BMHATOPOAY YNEHIB
Harnagoeoi  paguv  BignoBigHO A0 BWMMOr,  AKi
BCTAHOBJIIOIOTHCA  YMHHMM  30KOHOLOBCTBOM  YKpdiHK,
MoniTnkoto Npo BUHAropoay baxky Ta LM MNonoxeHHAM.

5.2. 3BiT npo BWHaropoAy uneHis Harnagoeoi pagu
roTyeTbCcs Bigainom no poboTi 3 nepcoHanoMm Ta
30TBEPAKYETHCA pilleHHAM 3aranbHux 36opis AKLioHepiB
BaHky nicna noro norofxeHHsA Harnsgosoo pagoto.

5.3. 3BiT npo B1HAropoay unexHa Harnsgosoi paaun baxky
MOE MICTUTH iHGOPMALit0 MpO eEeKTUBHICTb BMKOHAHHA
KOXHMM uneHom Harnagosoi pagu banky cBOiX GYHKLIN,
BK/IOYAIOUM iHPopMaLito npo:

| CropiHKa:
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5.3.1. actual presence at the meetings of the
Supervisory Board and committees of the
Supervisory Board (if any) and the reasons for
absence.

5.3.2. decisions that the Supervisory Board member
refused to make because the conflict of interest
prevented him/her from performance of his duties
without prejudice to the interests of the bank, its
depositors and members.

5.3.3. decisions on transactions with persons
related to the Bank, made with the support of the
Supervisory Board member.

5.3.4. untimely or improper performance of
obligations to the Bank by persons related to the
Bank, the decisions on transactions with which
were made with the support of the Supervisory
Board member.

5.3.5. confirmed facts of unacceptable behavior of
the Supervisory Board member (including those
reported in confidence) and steps taken as a result
of the investigation.

5.3.6. the existence of justification for the
payment/deferral/reduction/return of a variable
part of the remuneration payable to the
Supervisory Board member (if any).

5.4. The report must contain information on the
remuneration received by the Supervisory Board
members for the reporting financial year, as well as
the terms of actual payment of the remuneration and
their compliance with this Regulation. In this case,
only information on the total amount of the fixed
remuneration paid to all members of the Supervisory
Board for the reporting financial year shall be
disclosed. The consent of a member of the Supervisory
Board to disclose the relevant information about the
remuneration must be included in the terms of the
Agreement.

5.5. The HR Department shall be entitled to ask the
Bank Corporate Secretary, the Financial Department,
other Bank units, members of the Supervisory Board
and the Management Board to prepare a
remuneration report within their competence. The
request and answers thereto shall be sent by
corporate e-mail.

5.6. The Bank shall process personal data of the
Supervisory Board members to be included in the

53.1. GAKTMYUHY  NpPUCYTHICTB  HA  30CIAAHHSAX
HarnsgoBsoi pagu Ta komiTeTiB Harnagoeoi pagu (3a
HAABHOCTI) | IPUUYKMHM BIACYTHOCTI;

5.3.2. piweHHsA, Bif NPUAHATTA AKMUX YneH Harnapaosoi
pPaAW BIAMOBWBCS, OCKiNbKKM KOHGAIKT iHTepeciB He
[l0BAB 3MOrM MOBHOIO MipOI0 BUKOHATH CBOT 060B'A3KM
6e3 wkoan ana iHTepecis 6AHKY, HOro BKNAAHMKIB Ta
YYACHHKIB;

5.3.3. pilweHHs nNpo onepadii 3 NoB'A3AHMMU 3 HAHKOM
0cobamu, MPUHHATI 30 NIATPUMKKM uyneHa Harnagosoi
paau;

5.3.4. HecBoeydcHe abo HeHANeXHe BMKOHAHHA
3060B'A3aHbL Mepes OAHKOM MOB'A3GHWMM 3 HAHKOM
0cobamu, pilleHHA WoAo onepaui 3 AkMMM 6yno
NPUMHATO 30 NIATPUMKM YneHa Harnsagosoi pagu;

5.3.5. nigTBepaxeHi GAKTH HEMPUIUHATHOI MOBEAiIHKM
yneHa Harnsgosoi pagu (Yknwoyaruum noBigOMAMEHi
KOHOIAEHUIMHUM LUIAXOM) TA BXMTI 3a pe3ybTaTaMu
pO3CNiAYyBAHHA 3aX04MH;

5.3.6. HasBHiCTb O0OrpYHTYBAHHA WOAO BWMNAATH/
BiACTPOYEHHA/3MeHLLEHHA/MOBEPHEHHSA 3MiHHOT
YACTWHW BMHAropoAu yneHa Harnagosoi pagu (y pasi
HAABHOCTI TAKOI BUHArOpOAM).

5.4. 3BiT Mae MiCTUTK iHPOpMaALilO LWOAO BMHArOpPOAM,
OTPUMQAHOI  ufleHaMu Harnagosoi pagW 30 3BITHWH
bIHAHCOBMI piK, O TAKOX CTPOKIB GAKTUYHOI BUMNATH
BMHAropoAM, ix BiANOBIAHICTE UboMY [lonioxeHH. pu
LbOMY, ONPUIIOAHEHHIO NIANArATE BUKIOYHO BiJOMOCTI
npo 3aransbHy cymy ¢ikCoBAHOI BUHATOPOAM, Wo bHyna
BMMNJIQYeHa BCIM 4YfieHaM Harnsgosoi pagn 30 3BITHMKA
diHaHCcoBMI pik.  3roaa uneHa Harnagosoi pagu Ha
ONPUTIOAHEHHS BiZANOBIAHMX BiJOMOCTEWN npo
BMHAropoay Mae bytu BkOYeHa 4o ymos [lorosopy.

5.5. 3 meTOt0 MiAroToBKM 3BiTY Npo BUHAropoay Biaain no
poboTi 3 MNepcoHAsoM MAlTb NPABO 3BEPTATMCA [0
KoprnopaTuMBHOro  cekpetaps  banky,  ¢iHaHcoBOroO
ynpasAiHHA, iHWKX Nigpo3ainis baxky, unexis Harnsgosoi
paau, MpaBniHHA 3 3aNMTAMM NPO HAAAHHSA iHGopMaLii y
MeXax X KoMneTeHuil. 3anuT Td BiAMOBIAI HA HLOrO
HOACKMAATLCA 3dCOBAMM  KOPMOPATUBHOI eneKTPOHHOT
MOLUTH.

| CropiHKa:

5.6. baHk 0bpobnfie nepcoHanbHi  AAHi  uneHiB
Harnagoeoi pafu, WO BK/OYAKTLCA [0 3BITY Mpo
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remuneration report in accordance with this
Regulation solely to increase corporate transparency
regarding the remuneration of Supervisory Board
members for the purposes of their accountability and
to ensure effective control of the remuneration
payable to the Supervisory Board members by the
Shareholder.

5.7. Within 15 business days from the date of the
remuneration report approval by the General Meeting
of Shareholders, the Bank shall publish the
information of the remuneration report which is to be
disclosed according to this Regulation on its own
website on the Internet ensuring the reading mode.

6. Final provisions

6.1. The Bank shall not implement the other incentive
programs/systems (including non-cash), as well as
supplementary retirement benefit programs/systems
not provided for herein.

6.2. The Bank shall not conduct periodic independent
external evaluations of the remuneration paid to the
Supervisory Board members.

6.3. This Regulation shall become effective upon its
approval by the General Meeting of the Shareholders
of the Bank unless otherwise stipulated in the relevant
decision of the General Meeting of the Shareholders of
the Bank.

6.4. The amendments to the Regulation shall be
approved by the General Meeting of Shareholders and
shall be formalized by restating the Regulation in a
new edition.

6.5. If any part of this Regulation does not comply
with the laws of Ukraine or the Bank's Charter, this
Regulation shall apply only to the extent that it does
not contradict the laws of Ukraine and the Bank's
Charter.

6.6. The Bank shall publish this Regulation on its own
website within 15 business days from the date of its
approval by the General Meeting of Shareholders
ensuring the reading mode.

6.7. This Requlation shall be revised as needed.

BMHAropoAy BiANOBIAHO A0 LbOro MONOXKEHHA, BUKTHOYHO
3 MeTol 36ifbLUeHHA KOPNOpPATWMBHOI MPO30pOCTi LWOAO
BMHAropoAM uneHie Harnagosoi pagu 3 MeTolo X
nia3BiTHOCTI  Ta 3abe3neyeHHA  [i€EBOro  KOHTPOIO
AKUiOHepoM 3a BUHATOpOAOIO YneHiB HarnaLoBoi paau.

5.7. bank npoTarom 15 pobounx AgHiB 3 AaATH
3aTBepAKEHHA 3aranbHWUMKM 36opamu AkuioHepiB 3BITY
Npo BWHArOpoAYy PO3MilLYE HA BACHIA BeOCTOpPIHLI B
Mepexi IHTepHeT nepeabaueHi UMM T1ONOXEHHAM [0
OMpUIOAHEHHA  BiAOMOCTI 3BiTY i3 3a6e3neyeHHAM
MOXJIMBOCTI ix Nepernaay.

6. MpuKiHLEeBi NONOXXeHHSA

6.1. BaHK He BMPOBAAXKYE iHLWIi, He NepenbayeHi B LbOMY
MoNoXeHHi, Nporpamu/cMcTeMm CTUMYIOBAHb (B TOMY
YMCNi  Herpowosi), G TAKOX  MpOrpamu/cucTeMu
AOLATKOBOrO MeHCiIMHOro 3abe3neyeHHs.

6.2. BaHK He npoBOAMTL
30BHILLIHIO  OUIHKY  BMNIATH
Harnaposoi pagu.

nepiognyHy He3anexHy
BMHArOpoAM  YneHaMm

6.3. Lle MNMonoxeHHss HAOBYBAE YUMHHOCTI 3 MOMEHTY MOro
3aTBepAXXeHHA 3aranbHuMK 36opamu AkuioHepiB BaHky,
AKWO iHWe He 6ype nepenbayeHo Y BiANOBIAHOMY
pilleHHi 3aransHuWx 36opie AkuioHepis baHky.

6.4. 3MiHH Ta  JOMNOBHEHHSA Jalo} MonoxeHHs
3aTBEpPAXKYIOTLCA 3aranbHUMK 360pamun AKLioHepiB Ta
O0POPMSIIOIOTLCA  LUMNAXOM BWKNALEHHA KO0 B HOBIM
peaakuii.

6.5. Y Bunagky HeBignNoBIigHOCTI BYAb-AKOT YUOCTUHK LibOrO
MonoxeHHA 30KOHOAABCTBY YKpainn abo Ctatyty baxky,
ue MonoxeHHa 6yae AiATW NuWwe B TiM YACTWHI, WO He
cynepeunTuMe 30KOHOAABCTBY YKkpdiHM  Ta CraTyTty
baHky.

6.6. baHk po3millye MonoxeHHs Ha BAACHIM BebCTOPIHLI
npotarom 15 poboumx fHIB i3 AHA MOro 3aTBEpAXKEHHA
3aransHuMK  360pamu  AkLiioHepiB i3 3a6e3meuyeHHAM
MOXIMBOCTi MOro nepernsaay.

6.7. MonoXxeHHA NepernAafaeTLCA B Mipy HeobxiaHOCTI.
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