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1. Nepenik Bnnneosux oci6 baHky y 2025 poui.

1. The list of Influential Persons of the Bank
in 2025.

Mepenik Bnameosux ocib Ha 2025 pik 3aTBepAXeHO
Harnagosoto pagoto AT "IHI bBaHk  YkpdiHa"
(Mpotokon  N° 13  3004HOrO  rOSIOCYBAHHSA
Harnagosoi Paau, AATA  NPUAHATTA  pilUeHHS
27.12.2024) BignoBiaHO [0 BUMOT [10N0XEHHA Mpo
NONITUKY BWMHATOPOAW B OAHKY, 30TBEpAXEHOro
MoctaHoBot [MpasniHHAa HBY Ne 153 Big 30
nuctonaaa 2020 poky, Yy pepakuii lMocTaHoBK
MpasninHa HBY N° 189 Big 27 rpyaHa 2023 poky.

The list of Influential Persons in 2025 has been
approved by Supervisory Board of JSC ING Bank
Ukraine (Minutes No 13 of the absentee voting of
the Supervisory Board, date of decision 27.12.2024),
in accordance with the requirements of the
Regulation on the Bank's Remuneration Policy,
approved by NBU Board Resolution No. 153 of
November 30, 2020, as amended by NBU Board
Resolution No. 189 of December 27, 2023.

— HauanbHWK YnpaeniHHA pU3HMKAMMK,
[0NOBHWI PU3KUK-MEHEeaXeD;

— HayanbHuK BigAiny GiHaHCOBOro
MOHITOPUHIY;

— HauanbHWK BIAAINY JOTPUMAHHA HOPM
KYIbTypu NOBEdiHKK;

— HauanbHWK BiAAINY iIHTErpOBAHOMO
KOMMAAEHCY TA OLHKK AKOCTI AOTPUMAHHSA
HOpM;

— HayanbHKK BiaAINY BHYTPILWHLOTO AYANUTY;

— Ha4anbHWK KpeaAUTHOro YynpasniHHS;

— HayanbHWK ynpasaiHHA KOPNOPATUBHOMO
arpobisHecy;

— TonoBHWH byxranTtep;

— KepiBHUK tOprANYHOrO BIAAINY;

— KepiBHHWK HanpsmMky no poboTi 3
NepcoHanom

— HayanbHuk Bigainy iHGopmauinHmx
TeXHONOrIiN;

— YyuacHuku MAPT (Product Approval and
Review Process);

— YneHu KpeauTtHOro KomiteTy (3a
BUKJTIOUYEHHAMM UneHiB MpasniHHA baHky);

— YneHu TapudHoro komiTeTy (3a
BUKJTIOUYEHHAM uneHiB lNpasniHHA baHky);

— YneHu KomiTeTy 3 ynpasniHHA GKTUBAMM
TA NACMBAMMU (30 BUKJTIIOUEHHSIM YSIEHIB
MpaeniHHA BaHky);

— HauanbHWK BiAAINY BAMOTHUX Onepawin;

— HauanbHWk BiaAiNy TOprieni LiHHWUMHK
nanepamu;

— HayanbHuK BigAINY GiHAHCOBKUX NPOAYKTIB;

— [lpauiBHKKHM BiAAINY Npoaaxy GiHAHCOBMX
NPOAYKTIB.

— Head of Risk Management division, Chief
Risk Officer;

— Head of Financial Crime Compliance
Department

— Lead of Conduct Compliance and Culture
Department

— Lead of Integrates Compliance,
Compliance Quality Assurance Department

— Head of Internal Audit

— Head of Lending Division

— Head of Commodity, Food and Agri Division

— Chief Accountant

— Head of Legal Department

— Human Resources Lead

— Head of IT Department

— Participants of PARP (Product Approval and
Review Process)

— Members of the Credit Committee
(excluding members of the Management
Board)

— Members of the Tariff Committee
(excluding members of the Management
Board)

— Member of the ALCO (excluding members
of the Management Board)

— Head of FX Trading

— Head of Fixed Income Trading and Sales

— Head of Financial Markets Sales

— Employees of Financial Markets Sales

3. Bunnata BuHaropoau uneHam [lpaBniHHA Ta
BNMBOBMM ocobam baHky 3a 2025 pik.

3. Remuneration payments to the Influential
Persons of the Bank for 2025.

3.1. BuHaropozna BnnvBoBWMX 0Cib BMNNQUYETLCA
BIANOBIAHO [0 30KOHOAABCTBA YKpdiHW, CTatyty
banky, KonektueHoro gorosopy BaHky, lMoniTrkm
npo BuHaropody baHky, akTyanbHOi HOpMATMBHOI
6asn IHI Tpynu npo BWHAropogy TaA iHLUIMX
BHYTPILWHIX  AOKYMeHTiB  baWky Ta  BUMOr

3.1.Remuneration to the Influential Persons is in
accordance with the laws of Ukraine, Bank's Charter,
the Collective agreement, current ING
Remuneration Regulations Framework and other
internal documents and the requirements of the
Remuneration Policy Requlation, approved by NBU




[MTonoxeHHn npo NoNiTUKY BMHArOpoaH,
3areepaxeHoro [loctanosoto [MpasniHHA HBEY N
153 Big 30 nuctonaaa 2020 poky, Yy pedakuii
MocTtaHoswM [pasniHHa HBY N° 189 Big 27 rpyaHsa
2023 poky Ta MonoxeHHA Npo BUHArOPOAY YNeHiB
Harnagosoi pagu AT "IHT baHk YkpaiHa" (Hagani -
MoNoXeHHA Npo BUHAropoay).

Board Resolution No. 153 of November 30, 2020, as
amended by NBU Board Resolution No. 189 of
December 27, 2023 and Regulation on
remuneration of the Management Board members
of JSC “ING Bank Ukraine"(hereinafter - the
Remuneration Regulation).

3.3. CTpYyKTypa BMHArOPOAM BMNIMBOBUM 0COBAM
BaHKY CKNOAAETLCA 3 HACTYMHUX YACTUH:

- $iKCOBAHA BUHArOPOAQ;

- 3MiHHA BUHArOpOAQ.

Hanbaeku Ta 300X04YBANbHI BUMAATH
BMMNQAYYIOTLCA  BMIMBOBMM 0ocobam baHky Ha
nigcTasi  AOroBOPY/KOHTPAKTY 3 HWM  abo
BHYTPILWHIX nosioxeHb BaHKY, fAKi BM3HAYAKOTb
yYMOBM  BIAMNOBIAHMX KOMMEHCAUM/BUNAAT  BCIM
NpALiBHAUKAM Banky. Taki HOA60BKU i
300X04YBAbHI  BWUMNATH, He 301exXaTb  Bif
pe3ynbTaTy poboTw uneHie lpaBniHHA baHky Ta
BNAMBOBKMM 0cobam baHky.

3.3. The structure of renumeration to the Influential
Persons consists of the following parts:

- Fixed renumeration;

- Variable remuneration.

The allowances, incentive payments shall be paid to
Bank's Influential Persons based on his/her
individual Agreement or Bank’s internal requlations
which specify the conditions of the relevant
compensation/payments for all staff of the Bank.
Such allowances and incentive payments do not
depend on the result of the work of the Influential
Persons.

3.4. Cymmn BMHaAropogM, Aki 6ynn HapaxosaHi /
BMNAAYeHi 3a/y nonepeaHi nepiogu ta/abo mMaoTb
6yt BUMNAYeHi BNAMBOBMM ocobam bBaHky 3a
pe3ynbTaTaMu  3BITHOMO  $IHAHCOBOIO poKY (Y
po3pisi  GIKCOBAHMX | 3MIHHWMX  CKNALOBMX
BuHaropoaw, Yy rpoLosii ¢popMi Ta HerpoLIoBUMH
IHCTPYMEHTAMM);

Cyma dikcoBAHOT YACTUHM BUHATOPOAHM, BUNNAYEHOT
BMNAMBOBMM ocobam 3a 2025 pik cknana
41 699 823 rpH. 15 kon. (Lo 0NOAATKYBAHHS).

Cyma 300X04yBASILHUX BUMAAT BMAIMBOBUM 0CODAM
3a 2025 pik cknana 1 139 696 rpH. 98 kon. (mo
OMOAATKYBAHHA).

Hanbasku B 2025 poui BnnmBoBuM ocobam baHky
He NPU3HAYANIUCA TA HE BUMIAYYBASIUCS.

3aranbHa cyma 3MiHHOI BWMHArOpoAM BMSIMBOBWMM
ocobam baHky 3a 2025 pik cknana 12 895 278 rpH.
55 kon (#o onoaatkyBaHHA), B ToMy umncai 1 080 358
rpH. 60 kon. (A0 OMOAATKYBAHHA) 3 BiAKIAAEHO
sBunnaToto y 2027-2030 pp., 10 743 457 rpH. 90 kon.
BunaveHo y 2026 p. ta 1 071 462 rpH. 05 kon.
BuniaveHo y 2025 p.

Bunnatu y rpowosin ¢opmi Ta/abo HerpoLoBUMH
IHCTPYMEHTAMM MOB'A3AHMX i3 MPUAHATTAM HOA
poboTy / 3BinbHeHHAM Yy 2025 poui He
BMMNIAYYBASIUC.

OUuiHOYHA BAPTICTb BMMJIAT, HOLOHWX Y HErpoLLIOBIK

3.4. The amounts of Remuneration accrued/paid
for/in previous periods and/or to be paid Influential
Persons based on the results of the reporting
financial year (in terms of fixed and variable
components of Remuneration, in monetary form
and non-monetary instruments):

The total amount of the fixed part for 2025 of the
remuneration paid to the Influential Persons was
UAH 41 699 823,15 (gross).

The total amount of the incentive payments the
Influential Persons in 2025 was paid in amount of
UAH 1 139 696,98 (gross).

Allowances in 2025 were not assigned or paid to the
Influential Persons.

The total amount of the variable remuneration to
Influential Persons in 2025 was UAH 12 895 278,55
(gross), including UAH 1 080 358,60 (gross) with
deferred  payment in  2027-2030, UAH
10 743 457,90 paid in 2026 and UAH 1 071 462,05
paid in 2025.

Payments in monetary form and/or non-monetary
instruments related to hiring/dismissalin 2025 were
not paid.

The estimated value of payments provided in non-




dopmi  cknana 897 851
OMOAATKYBAHHA).

rpH. 42 «xon. (mo

BunnaTa BigknageHoi BUHArOpoAW 30 mnorepegHi
3BiTHI nepiogn npotarom 2025 poky cknana 381 359
rpH. 00 kon. (A0 OMOAATKYBAHHA), 3 HMX 381 359
rpH. 00 kon. 3a 2023 pik.

®aktv  BuKopucTaHHA  baHkoM  mpaBa  Ha
CKOpOYeHHA/CKa4yBaHHA/MOBEPHEHHSA paHiLLe
BMMIA4YeHoTl BMJIMBOBUM ocobam 3MiHHOI

BMHaropoau 3a 2025 pik BiacyTHi.

3aranbHa cyma BMHATOPOAM BMIMBOBMM 0COBAM
banky 3a 2025 pik cknana 54 595 101 rpH. 70 kon.
(00 onoAaTKYBAHHA).

®akTiB HENPUIHATHOT NoBefiHkKM BnnvBoBoi ocobu
(BKMtOYAOUM Ti, LLO MOBIAOMEHI KOHIAEHUIMHMUM
LUIAXOM) MPOTArOM 3BITHOFO POKY HE BUABJIEHO.

monetary form were in amount of UAH 897 851,42
(gross).

Payment of unpaid deferred remuneration for
previous reporting periods was made in 2025 in
amount of UAH 381 359,00 (gross), including UAH
381 359,00 for year 2023.

There are no facts of the Bank's use of the right to
reduce/cancel/return  Variable =~ Remuneration
previously paid to Influential Persons for 2025.

The total amount of the remuneration to the
Influential Persons of JSC “ING Bank Ukraine” was
UAH 54 595 101,70 (gross).

No facts of unacceptable behavior of the Influential
Person (including those reported confidentially)
were found during the reporting year.

baHk He BMpoBagXye BnnnBoBuM ocobam iHLi, He

The Bank does not implement the other incentive

nepenbaueHi B [lonoxeHHi npo BuHaropody, | program/systems to Influential Person (including
nporpamu/cucTeMn  AOAATKOBOrO  MeHCiHoro | non-cash) as well as supplementary retirement
3a6e3mneyeHHs. benefit programs/systems not provided for herein.
Bunnat, noB'A3aHMX 3 NpUAHATTAM  Ha | Payments related to employment/dismissal in

poboTy/3BiNbHEHHA Yy rpowosii  ¢dopmi, abo
HerpoLoBUMK HCTPYMEHTAMKU He 3AIMCHIOBANINCD
HO KOPWUCTb usieHiB [NpasfiHHA Y 3BITHOMY Mepioi.

cash or non-monetary instruments were not made
in favor of the members of the Influential Person in
the reporting period.

Bunnata HerpoLLIOBHX IHCTPYMEHTIB He
nepeabaueHa pilleHHAM AKLiOHepd Ta MOJITUKO
BMHArOPOAM.

Payment of non-monetary instruments is not
provided by the shareholder's decision and the
remuneration policy.

Mo3uK, kpeauTiB abO rapaHTiA MPOTAroOM 3BiTHOMO
diHaHcoBoro poky baHkom BnnvBoBWMM ocobam He
HOAABAJSTUCS.

During the reporting financial year, the Bank was
not provided any loans, loans or guarantees to the
Influential Person.

BcTaHOBNEHHA Ta BWMNNATA 6YAb-AKMX 3MIHHKX
CKNIOAO0BKUX BWHAropoau BnnvBoBWMM 0COBAM He
nepenbaveHa.

Establishment and payment of any variable
components of renumeration payable to the
Influential Person is not envisaged.

BAHKOM He BMABNEHO MOPYLLUEHb YMOB MOSOXKEHHS
npo BMHAropoay.

The Bank did not identify any violations of the
provisions of the remuneration policy and did not
apply any measures as a result of such violations.




